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Teresa Rothausen, Ph.D., has been called a visionary leadership 
educator for executives and experienced adults. Her clients 
witness that her approach increases their effectiveness and 
infuses leadership with meaning and fulfillment. She leverages 
psychological and spiritual wisdom to guide them as they 
cultivate the capacity and courage needed to effectively lead 
organizations while integrating environmental and social justice. 

Teresa currently serves as Executive Academic Director of the 
Center for Leadership Formation (CLF) at Seattle University (SU), Professor of Leadership with the 
Albers School of Business and Economics at SU, and President of Wiser Wilder Leadership, LLC 
in Minneapolis, which she founded to support experienced and executive leaders using her approach 
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C.P.A., State of Minnesota, 1986.  Certified Public Accountant. 
Passed all four parts of the C.P.A. exam on first attempt. 
 

 
PROFESSIONAL SPECIALTIES  THROUGH  WISER WILDER LEADERSHIP, LLC  
 
WISER LEADERSHIP COACHING AND DISCERNMENT 
Credentialed, compassionate guide who supports and challenges 
experienced adults and leaders as they expand capacity for 
effectiveness and impact in teams, organizations, and the world, 
by integrating meaning, purpose, wisdom, and joy. One-on-one 
work is offered on a sliding scale based on household income or 
organizational status (for profit, not-for-profit, public, et cetera). 

�x Leadership Coaching with a Wisdom Development 
Orientation 

�x Spiritual Discernment Direction with an Action �Å�Æ 
Reflection Orientation 
 

WISDOM COHORTS 
Decades of facilitation for learning are brought to bear to form a strong cohort and facilitate deep 
learning oriented around a leadership or spiritually enriching theme. Results include exceptional 
bonding in an environment of both challenge and support for growth and development. 

One of the most powerful learning and development experiences for adults, including pre-, 
current, and post-executive leaders, is working and relating with peers within a structured 
environment. In cohorts of several types, facilitation quality leads to unprecedented levels of 
trust and the psychological safety needed for meaningful, sustainable learning and growth. 
�x Cohorts of leaders at similar levels up to executive within one industry or across 

industries 
�x Cohorts of leaders focused on a specific developmental challenge or opportunity 
�x Advocacy caucuses, for example of white people for anti-racism, men for gender equity 
�x Cross-race, cross-gender, cross-political-party, and cross-generational cohorts 
�x Issue-learning-focused cohorts interested in going deeper in an area of expertise 

 
WISER LEADERSHIP EDUCATION 
Expert, experienced educator in leadership specializing in adults and executive leader levels. 
Existing courses already developed can be offered, or customized courses developed responsive 
to client needs. Examples of workshops and courses offered successf

 

�
x

Issue



WISER LEADERSHIP DEVELOPMENT CONSULTING 
Qualified expert in leadership development and formation of pre-, current, and post- executive 
level leaders. 

�x Collaboration with organizational professionals on a project basis or on retainer to 
develop comprehensive programs. 

�x Delivery of components of larger programs in coordination with other modules / courses 
such as executive communications, strategy formation and implementation, innovation 
and creativity, entrepreneurial mindset, project management, systems thinking, leading 
teams, et cetera. 
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for designing a spiritual leader development practice. Journal of Business Ethics, 145(4), 
811-829. 

 
�x This article won no formal honor, but one of the blind reviewers characterized it as 

�³�R�S�H�Q�L�Q�J���X�S���Q�H�Z���I�L�H�O�G�V�´���D�Q�G���³�D���P�D�M�R�U���I�L�U�V�W���F�R�Q�W�U�L�E�X�W�L�R�Q���R�Q���D�Q���L�P�S�R�U�W�D�Q�W���V�X�E�M�H�F�W���´ 
 

Rothausen, T.J., Henderson, K.E., Arnold, J.K., & Malshe, A. (2017). Should I stay or should I 
go?  Identity and well-being in sensemaking about retention and turnover. Journal of 
Management, 43(7), 2357-
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Rothausen, T.J., Marler, J.H., and Wright, P.M.  (2005).  Research productivity, gender, family, 

and tenure in organization science careers.  Sex Roles: A Journal of Research, 53, 727-
738. 

 
Rothausen, T.J.  (2004).  Gender:  Work-family ideologies and roles.  Organization Management 

Journal, 1, 55-60. 
 
Power, S.J. & Rothausen, T.J.  (2003).  The work-oriented midcareer development model:  An 

extension of Super's maintenance stage.  The Counseling Psychologist, 31, 157-197. 
 

�x This article was named as a The Counseling Psychologist Significant Contribution for 
significant contribution, with commentaries solicited and published along with the 
article.   

 
Rothausen, T.J.  (
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INVENTORIES AND MEASURES  
 
Rothausen, T.J. & Henderson, K.E. (2019).  Meaning-Based Job-Related Well-Being (MJW) 

Inventory. 
 
Rothausen, T.J.  (2000).  Responsibility for Dependents (RFD) Measure. 
 
BOOKS IN DEVELOPMENT  
 
Rothausen, T.J.  Wiser Wilder Leadership: A Path for Experienced Leaders for Greater Meaning, 
Purpose, Joy, and Impact. Proposal completed, book 50% completed. 

 
UNPUBLISHED, UNPRESENTED MANUSCRIPTS (with year completed) 
 
Mapp, G., Rothausen, T.J., & Mawdsley, H. (2023). The Cyclical PTREAD Model of Identity 

and Well-being Sensemaking: An Abductive Cross-Cultural Replication.  
 
Rothausen, T.J. (2022). Bringing Wisdom into Leadership Through Discernment: A Normative 

(Re)Definition of Leadership. 
 
Rothausen, T.J. (2021). 
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Rothausen, T.J. (2021). Timeless Wisdom�² Wiser Leaders: An Inter- (and No-) faith Update of 
�,�J�Q�D�W�L�X�V�¶�V���5�X�O�H�V���I�R�U���'�L�V�F�H�U�Q�P�H�Q�W. Presented at the 26th Annual International Association 
of Jesuit Business Schools Forum, a virtual conference hosted by ITESO Universidad, 
Guadalajara, Mexico, July 21. 

 
Rothausen, T.J. (2020). �3�R�Z�H�U���R�I���W�K�H���³�,�Q�I�H�U�L�R�U�´���D�Q�G���,�Q�I�H�U�L�R�U�L�W�\���R�I���W�K�H���3�R�Z�H�U�I�X�O�� Exploring 

Rituals for Wiser Leader Development. Presented at the ILA  Annual 22nd Annual Global 
Conference, Leading at the Edge, Live Online Virtual Conference, November 8. 

 
Rothausen, T.J.& Maridada, T., Jr. (2020). Adapting Ministry for the Workplace: Centers for 

Wiser Leadership as a New Chaplaincy. Accepted for presentation at the 11th 
International Conference on Catholic Social Thought and Business Education / 7th 
�&�R�O�O�R�T�X�L�X�P���R�Q���&�K�U�L�V�W�L�D�Q���+�X�P�D�Q�L�V�P���L�Q���%�X�V�L�Q�H�V�V���D�Q�G���6�R�F�L�H�W�\�����³�7�K�H���)�X�W�X�U�H���R�I���:�R�U�N����
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annual meeting of the American Psychological Association (APA),  Orlando, August. 
 
Rothausen, T.J., Malshe, A., & Arnold, J.K. (2012).  Emotional and physical strain and identity 

cycles in voluntary turnover. Present
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The Presence of Your Absence is Everywhere: The Feminine Divine in the Judeo-Christian 
Tradition. Two one-hour classes and creation of an educational display of images, quotations, 
and artwork. Mount Olive Lutheran Church, Adult Education Forums, Minneapolis. Classes 
taught January 2024; display for viewing January-March 2024. 
 
WISER Leadership in VUCA Times, 2-hour session as part of �&�D�E�L�Q�H�W���5�H�W�U�H�D�W�����3�U�H�V�L�G�H�Q�W�¶�V��
Cabinet, Seattle University, August 2021. 
 
Anti-Racist Curriculum Series (ARCS), Co-Facilitator 2020-21 and 2021-22, nine-part series of 
2-hour Zoom-based development, leading business school faculty experiences resulting in 
personal and professional development and collaborative creation of anti-racist curriculum 
changes and inclusive classroom climate. Seattle University, Albers School of Business and 
Economics, 2020-2021. 
 
The Whiteness Workshop, four-part series of 4-hour Zoom-based leader development sessions, 
Partnership between my company Wiser Wilder Leadership, LLC and Interstanding, Inc., July-
August 2020. 
 
Myths (and Realities) of Leading for Wiser Leadership. Half-
day Professional Leader Development Seminar
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Principled Leadership, One-Day Retreat Workshop, Center for Ethical 
Organizations at the University of St. Thomas�² Professional Leader 
Development, coordinated with other sessions in a cohort 
program, Minneapolis, December 2017. 

 
Inclusion is About White Leaders (or, �³�,�W�¶�V���W�K�H���:�K�L�W�H��
People, Stupid!). Spotlight Presentation at the Forum for 
Workplace Inclusion Annual Conference, Minneapolis, 
Minnesota, March 29, 2017. 
 
Integrating Spirituality and Leadership through Spiritual 
Direction, Evening Professional Leader Development 
Seminar, Center for Emerging Leadership, St. Paul, 
Minnesota, November 2016. 
 
�5�D�F�H�����&�X�O�W�X�U�H�����D�Q�G���W�K�H���,�P�S�O�L�F�D�W�L�R�Q�V���R�I���:�K�L�W�H�Q�H�V�V���I�R�U���:�R�P�H�Q�¶�V���/�H�D�G�H�U�V�K�L�S, Four-Part Professional 
Leader Development Workshop, Center for Emerging Leadership, Minneapolis, Minnesota, 
September and October, 2016. 
 
Women Leaders in Dialogue in the Patriarchy, Two-Part Professional Leader Development Online 
Study Circle, Center for Emerging Leadership, May and June 2016. 
 
Spiritual Leader Development, Online Professional Leader Development Workshop, Center for 
Emerging Leadership, November 16, 2015. 
 
Spiritual Leader Development:  An Integrative, Generative Approach to Leadership.  Professional 
Leader Development Workshop, Center for Emerging Leadership, Minneapolis, October 8, 2015. 
 
Leader Development Labs:  Innovative Leadership and Interpersonal Curriculum in MBA 
programs.  AACSB International Curriculum Conference: Re (Invent + Think + Design), St. 
Louis, May 19, 2015. 
 
Hidden potential for brand engagement by leveraging employee well-being.  Conference Board 
conference, New York City, June 18, 2014.  
 
Creating a New Ecosystem:  
Abundance versus Scarcity.  
Keynote Speech.  The Forum on 
Workplace Inclusion Annual 
Conference 2014,  Minneapolis, 
March 20, 2014.  Photo at right. 
. 
Leadership as Gift-giving and Gift-receiving, Full-Day 
Professional Leader Development Workshop, Center for 
Emerging Leadership, St. Paul, Minnesota, December 2013. 
 

Executive education (non-
credit) participants in 2017 

On the stage at the Forum for 
Workplace Inclusion; 2014 
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Courses Taught 
 
Seattle University (SU)�² Leadership Executive Master of Business 
Administration, Core Required Courses  
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�x increased enrollments 39% in first year with largest proportion of 
underrepresented minorities and highest GPA in program history;  

�x significant re-design for a more active Board of Advisors in partnership with CEO 
Harvey Kanter;  

�x leading teams of faculty, staff, and business community constituencies through a 
mission-focused strategic planning process exploring opportunities with tertiary, 
ongoing learning for mature students;  

�x leading teams of 25 faculty, 8 coaches, and 3 staff members though a complete re-
design of two core programs, moving from 85% in-person programs to 100% 
online, aculty





 

 Teresa J. Rothausen Curriculum Vitae January 2024

http://somweb.gmu.edu/diveduc07


 

 Teresa J. Rothausen Curriculum Vitae January 2024; page 23 
Available upon request: pre-2000 and pre-2010 work in selected categories, service detail, and Professional Practice version of this information 

Journal of Business Ethics, 2017-present. 
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�R�I���%�R�V�W�R�Q���&�R�O�O�H�J�H�¶�V���6�O�R�D�Q���:�R�U�N-Family Researchers Electronic Network Website. 
 
SELECTED COMMUNITY  SERVICE 2004-PRESENT 
 
Mount Olive Lutheran Church; Minneapolis, Minnesota; 2013-present. 

Spiritual Director and Adult Educator, 2022-present.  
Lector, 2018-present. 
Personal Connection Correspondence Writer, 2021-present. 
George Floyd Racial Justice Response Team, 2020. 

 Family Nurture Group, 2017. 
 Neighborhood Graffiti Cleanup with Kids Leader, 2014. 
 Host for visiting groups, 2013. 
 
Forum for Workplace Inclusion; Minneapolis, Minnesota; 2000-2021. 
 Center associated with University of St. Thomas and Augsburg University. 
 Coach, Coaching Center, 2020. 

Speaker and Presenter, 2009, 2014, 2017, & 2019. 
Strategic Planning Committee, on and off 2000-2018. 

 
Minneapolis Public Schools; 1998-2011. 

South High Aquatic Boosters, South High School 
Program and new-parent coordinator, 2008-2011. 
Member, 2007-2011. 

�6�R�X�W�K���+�L�J�K���6�F�K�R�R�O���*�L�U�O�V�¶���6�Z�L�P���7�H�D�P 
Volunteer, 2007-2011. 

South High PUSH member, 2007, 2009. 
Founding Chair, Millers Raising Dough, Washburn High School 

Accomplishments include setting up infrastructure for this separate nonprofit group, 
recruiting and directing a team of parent and student volunteers, representing the 
group to the Washburn Parent Council, Washburn faculty and staff, and Minneapolis 
School Board, raising $20,000 for the school.  2005-2006. 

Miller Mart School Store, Washburn High School (Minneapolis Public Schools); raising 
funds for various student activities (e.g., band).  2005-2006. 

Volunteer and PTA member, Keewaydin Community School, Minneapolis, Minnesota, 
1998-2000. 

 
Minneapolis Police Department
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�x �,�Q�W�H�U�Y�L�H�Z�H�G���I�R�U���³�*�R�R�G���4�X�H�V�W�L�R�Q�´���V�H�J�P�H�Q�W���E�\���+�H�D�W�K�H�U���%�U�R�Z�Q�����:�&�&�2-TV, 

http://www.talentmgmt.com/
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