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Honors, Awards, and Achievements 
 
Earphones Award Winner, Audiobook version of !"#$%"&'($)'*+,' 2016 
 
Finalist, Non-fiction, Pacific Northwest Writer’s Association Conference 2012  
 
2009 Book of the Year Award in Education, Silver Medal, -".'%".,$$ $ 2010$
/+0'.1.2$3'4+'#5  
 
Nomination for the Virginia a

https://ideas.ted.com/2-kinds-of-praise-at-work-me-strength-we-strength/
https://www.businessinsider.com/effective-feedback-should-be-a-two-way-conversation-2021-1
https://www.businessinsider.com/effective-feedback-should-be-a-two-way-conversation-2021-1
https://hbr.org/2021/01/giving-critical-feedback-is-even-harder-remotely
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Huston, T. (2021, Jan. 26).  Men and women receive different performance reviews.  Here’s how to 
fix that.  <(0.'B.'('@..  https://www.entrepreneur.com/article/363485 

 
Huston, T. (2021, Jan. 21).  “He’s like Tony Stark and she’s like my mom:”  How workplace praise 

diverges between men and women.  -150$I"&B1(2.  
https://www.fastcompany.com/90594770/hes-like-tony-stark-and-shes-like-my-mom-how-
workplace-praise-is-diverges-between

https://www.entrepreneur.com/article/363485
https://www.fastcompany.com/90594770/hes-like-tony-stark-and-shes-like-my-mom-how-workplace-praise-is-diverges-between-men-and-women
https://www.fastcompany.com/90594770/hes-like-tony-stark-and-shes-like-my-mom-how-workplace-praise-is-diverges-between-men-and-women
https://sloanreview.mit.edu/article/the-simple-way-to-make-giving-feedback-easier/
https://sloanreview.mit.edu/article/the-simple-way-to-make-giving-feedback-easier/
https://www.fastcompany.com/90560055/when-you-need-to-give-tough-feedback-forget-zoom-and-pick-up-the-phone
https://www.fastcompany.com/90560055/when-you-need-to-give-tough-feedback-forget-zoom-and-pick-up-the-phone
https://www.nytimes.com/2017/06/24/opinion/sunday/men-testosterone-hormones.html
http://motto.time.com/4432856/self-doubt-decisions/
http://www.latimes.com/opinion/op-ed/la-oe-huston-women-and-risk-20160711-snap-story.html
http://www.latimes.com/opinion/op-ed/la-oe-huston-women-and-risk-20160711-snap-story.html
https://www.theguardian.com/lifeandstyle/2016/jun/26/do-women-stay-cooler-under-stress-than-men
https://www.theguardian.com/lifeandstyle/2016/jun/26/do-women-stay-cooler-under-stress-than-men
http://www.quietrev.com/because-life-doesnt-give-do-overs/
https://hbr.org/2016/04/research-we-are-way-harder-on-female-leaders-who-make-bad-calls
https://hbr.org/2016/04/research-we-are-way-harder-on-female-leaders-who-make-bad-calls
http://www.nytimes.com/2014/10/19/opinion/sunday/are-women-better-decision-makers.html?_r=0
http://www.nytimes.com/2014/10/19/opinion/sunday/are-women-better-decision-makers.html?_r=0
http://www.timeshighereducation.co.uk/story.asp?sectioncode=26&storycode=410057&c=2
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Arvidson, S., & Huston, T. (2008). Transparent teaching. I@..'(05$+($7'1*D+(G$1(,$/'1.(+(GE$\(1), 4-

16. 
 
Huston, T. A. & Weaver, C. (2008).  Peer coaching:  Professional development for experienced 

faculty.  M(("410+4'$!+GD'.$<,@*10+"(E$RR(1), 5-20. 
 
Huston, T. A., Norman, M., & Ambrose, S.  (2007).  Expanding the discussion of faculty vitality to 

include productive yet disengaged senior faculty.  ^"@.(18$"=$!+GD'.$<,@*10+"(E$_T(5), 493-
522.$$$

$
Huston, T. A. & DiPietro, M.  (2007).  In the eye of the storm:  Students’ perceptions of helpful faculty 

actions following a collective tragedy.  In D. R. Robertson & L. B. Nilson (Eds.), 7"$+&B."4'$
0D'$1*1,'&2:$$`"8C$SUE$3'5"@.*'5$=".$=1*@802E$+(50.@*0+"(18$1(,$".G1(+O10+"(18$,'4'8"B&'(0$
(pp. 207-224).  Bolton, MA:  Anker Publishing.  $$

$
Norman, M., Ambrose, S., & Huston, T. A.  (2006).  Assessing and addressing faculty morale:  

Cultivating consciousness, empathy, and empowerment.  3'4+'#$"=$!+GD'.$<,@*10+"(E$
S](3), 347-379. 

 
Huston, T. A. (2006). Race and gender bias in higher education:  Could faculty course evaluations 

impede further progress toward parity?  A'1008'$^"@.(18$=".$A"*+18$^@50+*'E$Q(2), 591-611. 
 
Ambrose, S., Huston, T. A., & Norman, M.  (2005).  A qualitative method for assessing faculty 

satisfaction.  3'5'1.*D$+($!+GD'.$<,@*10+"(E$QV(7), 803-830.   
 

INVITED PRESENTATIONS  
 
Huston, T. (2022, June).  )'8+4'.+(G$'=='*0+4'$='',>1*9$1(,$*1.''.$*"(4'.510+"(5C$$Talks for 
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Huston, T. 
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Huston, T. (2012, September).  7D'$e"2$+($0D'$*D1"5:$$7'1*D+(G$>'2"(,$#D10$2"@$9("#$>'50.  Faculty 

workshop, University of Albany - SUNY
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Huston, T. (2011, February).  H.+88+1(*'$+5$("0$'("@GD:$$a81((+(G$=".$1$*1.''.$+($#D+*D$',@*10+"(18$

,'&1(,5$B@5D$>'2"(,$,+5*+B8+(1.2$'LB'.0+5'C$$Graduate student workshop at University of 
Illinois, Urbana-Champaign, IL. 

 
Huston, T. (2010, August).  H.+88+1(0$1(,$5"&'0+&'5$>'=@,,8',:$$7'1*D+(G$"($0D'$',G'$"=$2"@.$

'LB'.0+5'$1(,$+(5B+.+(G$8+='8"(G$8'1.('.5C$$Faculty forum at University of Tulsa, Tulsa, OK.$$
 
Huston, T. (2010, June).  /10'$(+GD05$1(,$>+G$Z@'50+"(5:$$7D'$e"25$1(,$*D188'(G'5$"=$0'1*D+(G$"@05+,'$
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UNDERGRADUATE TEACHING  

Survey Courses 
Introductory Psychology 
Cognitive Psychology 
Sensation and Perception 
Cognitive Neuroscience 
Cognitive Neuropsychology 
Memory and Mind 

 
Methodology Courses 

Behavioral Statistics 
Research Methods (with multiple lab sections) 
Developmental Research Methods (i.e. Methods for Studying Child Development) 
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Workshops on Assessment of Teaching 
Better Peer Reviews:  A Focus on Classroom Observations 
Using Midterm Evaluations to Improve Teaching 
Peer Coaching:  Improving Classroom Observations and Data Gathering 
Peer Coaching:  Improving the Feedback Process 
 

Retreats, Panels and Luncheons on Professional Development 
Scholarship of Teaching and Learning Writing Retreat 
Managing Your First Few Years  
A Grant-Writing Workshop for the Sciences and Engineering  
A Grant-Writing Workshop for the Arts and Humanities  

Seminars on Special Topics 
Addressing the Challenges of Teaching Professional Students 
Beauty in the Ivory Tower:  How Appearance Affects What Happens in the Classroom 
Teaching Engineering:  A New Generation of Students 

 

FUNDED GRANT PROPOSALS  
 
Ambrose , S. Smith, J., Huston, T. A., Fay, A., Researching and creating cognitive-based  
  


