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�9 Make new contacts that will benefit them in their career; 

�9 Sample particular sectors, employers and types of work; 

AGCAS calls for further action to ensure that internships do not: 

�9 Exploit individuals; 

�9 Restrict social mobility; 

�9 Replace entry level jobs for graduates and others. 

 

AGCAS’s recommendations.
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Recommendations for students and graduates  

�9 Do consider carefully how internships in general and specific opportunities in particular can help 
you progress your career, and weigh any potential long-term benefits against immediate financial 
and other personal implications; 

�9 Do make the most of any placement in terms of making contacts, learning new and developing 
existing skills/knowledge, and gaining experience; 

�9 Do consider how best to negotiate with your line manager and others to ensure that you 
maximise the benefits of each internship; 

�9 Do think about how you will articulate the skills, knowledge and experience you have gained or 
developed in future applications and interviews; 

�9 Do make use of your HE careers service for information, advice and guidance on any of the 
above. 
 

Actions for AGCAS 

�9 To distribute this position paper as widely as possible; 

�9 To actively  lobby government and employers; 

�9 To produce appropriate CEIAG material for members to use with students and graduates. 
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